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CRITERIA FOR SELECTING BENEFICIARIES OF SPORT FOR THE PRESIDENTIAL
ECONOMIC STIMULUS PACKAGE

1. INTRODUCTION

The department has been granted an allocation for stimulating the economy through the
recently approved Presidential Economic Stimulus Package. To this end the department had
put up a proposal for two calls that were developed. The first Objective was related to the
Public Employment Work Stream, where the proposal for Sport was to make provision for the
appointment of Inspectors and Compliance Officers for the Return-to-Play. The allocated
budget for objective one was approved at R51 million to created 1 470 jobs. The second
objective was an Open Call, where the department was granted permission for the retention
of jobs within the Sport Federations. The approved budget for objective two was R60 million
for the creation of 4 000 jobs.

2. SETTING THE CRITERIA:
2.1 OBJETIVE 1: RETURN-TO-PLAY INSPECTORS AND COMPLIANCE OFFICERS

The Covid-19 pandemic had severely affected the sport sector and led to the cancellation of
the all the sporting events in March 2020. These cancellations had adverse effects on the
federations activities and plans. As a result, when the President announced the ease of
Lockdown regulations to alert level 3, sport activities were allowed to resume, albeit under
strict regulations by the Minister of Sport. Federations were expected to send in operational
plans indicating how they will abide by the government regulations in relation to Covid-19.
These reports were assessed looking at Sport Bodies intention to comply and in particular the
necessary health measures put in place in order to limit the spread of the virus. Most
federations sent their proposals indicating that they will comply and will appoint Compliance
Officers for each of their events in order to ensure compliance. As a result, permission for the
return-to-play was granted by the Minister in line with the plans that had been sent and

committed to by the Sport Federations and Sport Bodies.



In addition to this, the Minister indicated that he may from time-to-time send officials to monitor

compliance to the approved operational plans and measures in place. Thus this require that

he department sets up a monitoring unit that will go out and inspect the compliance of

Federations with regard to the Covid-19 regulations.

A. INSPECTORS: (670)
Duties:

To oversee the compliance of sport bodies with regard to approved operational plans
for return to play and the Covid-19 regulations

To use the approved template for the Return-to-Play monitoring

To conduct the on-site inspection of all areas within the facilities

To complete an inspection plan of all sport events and activities that will be inspected
To report all inspected work within 48 hours of the inspection

To engage the Compliance officer with regard to the approved operational plan and
conduct the site-inspection

To write a report, where non-compliance is experienced and send to the provincial
office

To immediately inform the departmental officials on any non-conforming measures in

place.

Requirement:

Have passed Grade 12
A health related qualification will be an added advantage
South African citizen ONLY

Additional Skills

Computer literacy
Communication skills
Writing skills

Remuneration;

5-month contract
R 5940 pm

COMPLIANCE OFFICERS: {800)

Duties:



- To put the necessary measures as approved in the sport body approved operational
plan in place.

- To provide a schedule for monitoring the compliance of the event with the approved
operational plan.

- To maintain the standard of compliance as it is approved in the operational plan

- To ensure the safety of participants by adhering to the Covid-19 regulations

- To provide contact-tracing measures at all entry points of the facility.

- To ensure that the federation put up all the necessary Personal Protective Equipment,
this includes, sanitizers, soaps and clean water.
To ensure that there are masks worn at all time in indoor venues and to non-players
during the training and play.

- To ensure that the facility is cleaned before and after use
To ensure that there is a provision for an isolation for all the suspect case

- To keep contacts of all relevant Health official to report ail cases and seek support.

Requirement:
- Have passed Grade 12
- Possess a health related qualification
- South African citizen ONLY

Additional Skills
- Computer literacy
- Communication skills
- Writing skills

Remuneration:
5-month contract
R 6 500 pm

2.2 OBJECTIVE 2: RETENTION OF STAFF (4000 jobs)

The call for retention of staff is meant to provide the Sport Federations and Bodies with the
necessary support to be able save jobs and provide income to their employees. This objective
is meant to cascade down to the provincial and local sport bodies. This is important because
most of the members working in sport federations are dependent on volunteers to manage
their activities. This call will be vetted by the Sport Trust, who will perform the function of
transferring entity and also the coordinator of all the jobs to be retained by the Federations
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and Sport bodies. The allocation for this indicator will be at R60 million, which will be

coordinated by The Sport Trust.

The applications must be consolidated by the provincial bodies and priority will be given to
Recognised Sport and Recreation Bodies as per the regulation. All recreation bodies will be
assisted to the extent that funds are available and there is a proven track record of the work
being done. No individual personal applications will be considered. Only Sport bodies and
Structures are expected to make an application. A federation will be required to submit a file

that will have the following documents inside.

Duties:
The duties will be as per the federation’s/Sport Body’s assigned role

Requirements: ¢~

Only Sport Ederations are expected to apply on behalf on their employees

- A list of relevant employees is required (Name and Surname, ID number, Race,
Gender, Home Address, Contact Number, Employee position in federation)

- A contract of appointment and/or election report is required
Copy of South African ID per employee

- CV of each employee

- Proof of Bank details of each employee

- Tax Number for each employee
Federations/Sport Bodies Banking details

Remuneration:

5-months contract
R 2 800 pm
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